CLMC Bulletin 387 – 18.06.19
PCN Network Agreement GPDF Guidance and GPC Conference Update
The much awaited legally drafted template Network Agreement Schedules that have been sought by
GPDF to assist LMCs and practices is now available to view here . We have forwarded them to all
Clinical Directors but practices may also find this helpful bearing in mind the DES is a practice
contractual obligation. We strongly recommend you look at integrating these Schedules into your
Agreement or you can utilise these Schedules. Schedule 2 is particularly important as it covers the
liabilities and risk sharing sections which is lacking in all previous guidance and schedules that have
been circulated. You may also wish to particularly look at the workforce and finance sections.
The webcast from the Clinical Directors Conference last week is now available and can be accessed
here, and Krishna Kasaraneni , GPC England Executive and chair of the event, has written a blog
about this which you can read here.
GPC a hosted a PCN webinar - A practical guide to the Network Agreement Schedules - this week,
where we analysed some of the core issues in completing the network agreement. Watch the webinar
here

Annual Allowance and Tax Change Survey
For many months now, the GPC have been expressing grave concerns about the current pension
taxation system and the unintended but serious consequences this is having on patient care and the
wider NHS, caused by GPs being forced to cut back on their sessions or even retiring completely to
try to avoid the onerous and pernicious annual allowance tax penalties which they are unfairly landed
with.
The Secretary of State for Health and Social Care and NHS England have acknowledged the problem
and have agreed to review the NHS pension scheme arrangements but modelling has shown that the
solution they have proposed surrounding pension flexibility (50:50) will categorically not solve the
problem.
GPC need you to help them influence that review by filling in this brief survey about the impact that
the current pension arrangements have had on you and your decisions about the amount of work you
do. Please share this survey widely to encourage as many GPs to complete it as possible.

Medical Defence Union Legal Action
The Medical Defence Union has taken legal action against the Department of Health and Social Care
(DHSC). Unlike the MPS, they have not yet reached agreement on an existing liabilities scheme with
DHSC. GPC issued a statement to say: "The introduction of the state-backed indemnity scheme in
April, negotiated by the BMA as part of the five-year GP contract deal, was a huge step forward for
hard-working GPs, and will save them thousands of pounds a year. GPs will be understandably
concerned about the legal dispute between their MDO and the Department of Health and Social Care.
It is disappointing to see this happening. The BMA continues to engage with all parties on indemnity
issues and we would urge those in dispute to resolve these differences relating to existing liabilities
through discussion and mutual agreement. All GPs can be confident that they remain fully covered
both historically and going forwards.”

Social Prescribing: making it work for GPs and patients
GPC agreed plans with NHS England to fund social prescribing link workers for Primary Care
Networks. Social Prescribing schemes are targeted at patients who visit their GPs but do not
necessarily immediately require clinical treatment. These schemes aim to address the wider
determinants of health problems with supported access to community groups and voluntary
organisations. GPC England has drafted this guidance to help GPs harness the benefits of social
prescribing schemes through close collaboration with link workers who will, from 1 July 2019, join their
extended primary care teams.

GP Pressures
Following on from the BMA’s analysis of the pressures on the NHS in England published last month,
GPC are now able to present more detailed figures specifically relating to GP pressures on a monthly
basis. However, we know that this does not accurately represent the complete totality of GP
appointments as the NHS Digital data is unable to accurately reflect all types of GP appointments
across all system suppliers. Indeed, what these figures do not account for is the vast range of other
activities GPs complete in their day-to-day work – including training, meetings and paperwork, which
add significantly to their workload. The majority of evening and weekend appointments will also not
have been included, as well as some home visits and telephone triage calls. Taking this qualification
in to account the key figures for April-May are (based on NHS Digital data):
• The total number of appointments at GP surgeries in England was 24.5 million in April 2019 (39
appointments per day per GP).
• The total number of patients rose by 728,000 from last April to 59.8 million, which leaves each GP
responsible for an average of 2083 patients. An extra 57 patients for each GP.
• Despite having fewer GPs working compared to April 2018, GP practices held 543,000 more face-toface appointments this April.
• 18.5% of appointments recorded involved a wait of over 2 weeks, up from 17.6% last April.
With patient numbers rising, fewer GPs are looking after more and more patients. As a result, some
patients are being left waiting weeks for appointments, and GPs are working extra hours. The BMA
quarterly survey found that 3 in 4 GPs are often or very often working beyond their regular hours.

UK Doctors’ Salary and Satisfaction Report 2019
Medscape has published a UK Doctors’ Salary and Satisfaction Report 2019, which showed that out
of those surveyed, 56% of GPs would opt to stay in medicine, and almost two thirds said they would
remain in the same specialty. Staffing levels and workload issues were named one of the biggest jobrelated challenges, for 40% of the GPs surveyed.

Proposed New Contract Deal for Junior Doctors
Negotiations to introduce a number of improvements to the 2016 junior doctor contract in England
have now concluded. The deal which the BMA has agreed with NHS Employers and the Department
of Health and Social Care brings a £90 million investment for junior doctors over the next four years,
and includes increases to weekend and disco shift pay, £1,000 a year extra for all less than full time
trainees, and a guaranteed annual pay uplift of 2 per cent each year for the next four years.
For GP trainees specifically, the terms and conditions of service will reflect the longstanding principle
contained in the previous contractual arrangements for GP trainees prior to 2016, that trainees in
general practice settings are supernumerary to the workforce of the practice. In addition, GP trainees
that are required to use their personal vehicle on the possibility of a home visit being required on any
working day shall be eligible for reimbursement for the cost of mileage and associated costs from their
home to the principal place of work. Read the full details of the agreement here.

Re-Train as a GP
Health Education England is continuing to receive enquiries from doctors who are considering retraining as a GP - from other medical speciality trainees, consultants and trust and staff grade
doctors. The next round of GP specialty training applications opens from 30 July – 15 August 2019
(February 2020 start). Follow the #ChooseGP Facebook page to get the latest updates or find case
studies, FAQs and career information on the GP National Recruitment Office (GP NRO) website. Email gprecruitment@hee.nhs.uk with any questions.

GP Trainees Committee Elections
Have your say on the working lives of GP trainees in your region – voting is now open for the GP
trainees committee 2019/20. Voting closes at 12pm Wednesday 26 June 2019. Seats are available in
Kent, Surrey and Sussex, Peninsula, Scotland, South East London, North East & Central. Find out
more here.

QNI Launches New National Survey of District Nurse Team Leaders
The Community nursing charity, The Queen’s Nursing Institute, has launched a new UK wide survey
of the District Nursing workforce. The survey results will be analysed within the International
Community Nursing Observatory of the QNI and will be published at the formal launch of the ICNO on
th
18 November 2019. It is anticipated that the survey will create the most accurate picture ever of the
District Nursing service, including how it is adapting to changing technology, utilising innovative
approaches to care, and managing rising demand and increased complexity in care delivery. The
survey can be completed online and remains open until 15 July 2019.

GPC Newsletter

Read the latest GPC newsletter here.
GPC Sessional GP Newsletter

Read the latest GP trainee newsletter here

